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A Message from Dr. Valerie Hill-Jackson 
Clinical Professor and Assistant Dean of Educator Preparation and School Partnerships 

 
 

We transform lives! At no point in our 50-year history within the College of Education and Human 
Development (CEHD), 1969-2019, has this mission been more needed or necessary. As one of the premier 
educator preparation programs (EPPs) in the state of Texas, CEHD is gearing up for a major revolution in 
education and the Council for Educator Preparation Programs (CEPP) is leading the charge. The recent changes 
in the principal certification redesign (i.e. Performance Assessment for School Leaders [PASL]) and upcoming 
changes for teacher performance assessment will test our commitment to our shared mission.  
 
At the same time, school districts around the state are facing new challenges: 

By the year 2030, projections indicate that most jobs will require some training beyond high school. 
This could be a traditional 4-year degree, a 2-year associate's, or an industry credential. But today, too 
few Texas students are obtaining postsecondary credentials. Without bold action, Texas faces a future of 
diminished incomes, opportunities and resources. Initiated by the Higher Education Coordinating Board, 
the 60x30TX Plan is designed to ensure that a competitive and prosperous future remains for students 
seeking to better their lives and the lives of their families. (tea.texas.gov/Strategic Plan/, n.d.) 

 
To that end, the Texas Education Agency (TEA) has adopted four priorities for K-12 education: 
1. Recruit, support, and train teachers and principals 
2. Build a foundation for reading and math 
3. Connect high school to career or college  
4. Improve low performing schools 
 

The good news is that CEHD is in the business of capacity building by producing some of the best and brightest 
K-12 educators who directly impact TEA’s first priority and our work has an indirect influence on priorities two 
through four. Therefore we will move forward, as a collective EPP, to support and train classroom teachers and 
school leaders. In so doing, the individual preparation programs of CEHD are also championing TEA’s vision 
by preparing the educators who serve the state’s K-12 learners.  
 
The CEPP Handbook is a technical guide that explains how to use TEA’s accountability system to report the 
academic performance of the educator preparation programs within CEHD—to ensure adherence to these 
responsibilities. The work of CEPP is crucial to leading the transformational change that awaits each 
preparation program in CEHD. While accountability is a prime directive for what counts in educator 
preparation, understanding who counts will always be CEHD’s mission because…we transform lives. 
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The Role of the Council for Educator Preparation Programs 
 

Under the leadership of the Director of Educator Preparation and School Partnerships in the Office for 
Academic Affairs in the College of Education and Human Development (CEHD), the Council for Educator 
Preparation Programs (CEPP) serves as an advisory body to the Dean of the CEHD regarding matters relating to 
educator preparation and certification. 

 
The origin of the Council dates from 1955 when the Texas Education Agency adopted the requirement for an 
advisory group for educator preparation programs.   As an educator preparation program (EPP) serving the 
Texas Education Agency’s region 6, CEPP is obliged by the following Texas Administrative Code (TAC): 
 
§228.20. Governance of Educator Preparation Programs (b)   
The preparation of educators shall be a collaborative effort among public schools accredited by the Texas 
Education Agency (TEA) and/or TEA-recognized private schools; regional education service centers; 
institutions of higher education; and/or business and community interests; and shall be delivered in cooperation 
with public schools accredited by the TEA and/or TEA-recognized private schools. An advisory committee with 
members representing as many as possible of the groups identified as collaborators in this subsection shall assist 
in the design, delivery, evaluation, and major policy decisions of the educator preparation program (EPP). The 
approved EPP shall inform each member of the advisory committee of the roles and responsibilities of the 
advisory committee and shall meet a minimum of once during each academic year. 
 
Specifically, the Council is made up of two groups: 

• Working Group / Sub-Committee: As a mandate-driven consortium, and consistent with TAC 
Rule 228.20 cited above, the working group is a sub-committee of CEPP and consists of members 
from public schools accredited by the Texas Education Agency (TEA) and/or TEA-recognized 
private schools. This working group serves as a consultative body to the Dean of the CEHD 
regarding matters relating to educator preparation and certification and meets a minimum of two 
times per year.  

• Standing / Permanent Committee: The Standing / Permanent committee is an advisory and 
legislative body of CEPP under the auspices of Academic Affairs in CEHD. The standing committee 
is an assemblage of academic experts at Texas A&M University collaborating together to achieve 
specific goals regarding educator preparation and certification. CEPP reviews and shares necessary 
information from TEA relating to all matters associated with educator preparation and certification 
for undergraduate and graduate programs. All recommendations and changes must be made in 
accordance with TEA rules and standards while adhering to the requirements of University agencies 
and offices.  The Standing Committee meets several times throughout the academic calendar and 
other times as needed.  

 
See Appendix B for CEPP Bylaws. 
 
*Adopted May 2020 
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CEHD Vision and Mission 
 

Consistent with the land grant mission of our university, the teaching, research, and service activities of the 
College of Education & Human Development (CEHD) transform the lives of individuals in our state across the 
nation. We offer programs through our four academic departments: Educational Administration & Human 
Resource Development (EAHR), Educational Psychology (EPSY), Health & Kinesiology (HLKN) and 
Teaching, Learning & Culture (TLAC). To learn more, check out http://education.tamu.edu/about. 

 
Vision Statement: 
Transform lives through leadership and innovation in Education and Human Development. 

 
Mission Statement: 
The College of Education and Human Development’s mission is to enhance equity in educational achievement 
and health outcomes, to foster innovation and development, and to influence policy and practice. 
 

CEHD Strategic Priorities and Goals 
Strategic Priorities 

 
A. Enhance equity in educational achievement and health outcomes 
Goals: 
1. Generate new knowledge and support improved practice (translational research) to enhance equity 
In educational achievement and health outcomes. 
2. Recruit and graduate students who reflect the demographic character of the state and are committed to 
enhancing equity in educational achievement and health outcomes. 
3. Provide all CEHD undergraduate and graduate students an opportunity to engage with diverse 
Populations in U.S. and in international settings. 

 
B. Foster innovation and development  
Goals: 
4. Prepare leaders for innovation in educational, government, for---profit and non---profit organizations. 
5. Prepare research scholars for the professoriate (stewards of the profession). 
6. Support outstanding P---20 STEM education through implementation of undergraduate and graduate 
Quality teacher preparation and STEM programs that reflect best practice and research---based instruction. 
7. Expand extramural grants and contracts activities. 

 
C. Influence policy and practice  
Goal: 
8. Effective and expanded use of web---based and print media to disseminate impact of 
CEHD’s scholarship, teaching, and engagement activities. 
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Important Contact Information 
certification.tamu.edu 

Office of the Dean  

Misti Corn 
Program Coordinator II 

misticorn@tamu.edu 
979-845-5360 
100A Harrington Office Building 

Dr. William Rupley 
CEPP Chair 

w-rupley@tamu.edu 
979-845-8384 
206 Harrington Office Building 

Laura Wilding 
CEPP Co-Chair 

ljwilding@science.tamu.edu 
979-458-4451 
514 Blocker 

Dr. Valerie Hill-Jackson 
Assistant Dean of Educator Preparation and School 
Partnerships 

vhjackson@tamu.edu 
979-458-3560 
100B Harrington Office Building 

Dr. Christopher Cherry 
Assistant Dean for Undergraduate Academic Affairs 

chrischerry@tamu.edu 
979-458-3560 
107 Harrington Office Building 

Dr. Beverly Irby 
Associate Dean for Academic Affairs 

beverly.irby@tamu.edu 
979-845-5311 
802D Harrington Office Building 

Advising and Field Placement Offices 
 

Department of Educational Administration and Human 
Resource Development 
Brynn Ruiz 
Academic Advisor III 

brynnruiz@tamu.edu 
979-862-4154 
112F Harrington Office Building 

Department of Educational Psychology 
Christy Porter 
Assistant Director of Advising 
Special and Bilingual Education 

christy-s-porter@tamu.edu 
979-845-1874 
111B Harrington Office Building 

Department of Health and Kinesiology  
Andrea Woods 
Academic Advisor II  
School Health 
 
Kayla McGee 
Academic Advisor III  
Physical Education     

 
alwoods@tamu.edu 
979-845-4530 
142 Gilchrist 
 
kmcgee@tamu.edu 
979-845-4530 
149 Gilchrist 

Department of Teaching, Learning and Culture  
Jennifer Lopez 
Academic Advisor IV 
Early Childhood – Secondary 
 
Kim Parish 
Director, Clinical Teaching Program 
Field Placement Office 

jenniferll@tamu.edu 
979-845-8407 
111 Harrington Office Building 
 
kparish@tamu.edu  
979-845-8254 
213 Harrington Office Building 
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Figure 1. Structure of the Educator Preparation Network in CEHD.  
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Special Interest Groups for Educator Preparation Programs 

 
ADoT 
Associate and Assistant Deans and Directors of Texas 
 
CSOTTE 
Consortium of State Organizations for Texas Teacher 
Education  
 
CTCEP 
Central Texas Council for Educator Preparation 
 
EDICUT  
Education Deans: Independent Colleges and 
Universities in Texas 
 
TACA 
Texas Alternative Certification Association 
 
TACCTEP 
Texas Association of Community College Teacher 
Education Programs 
 
TACO  
Texas Association of Certification Officers 

 
 

 TACTE 
Texas Association of Colleges for Teacher 
Education 
 
TAHPERD 
Texas Association of Health, Physical Education, 
Recreation and Dance 
 
TCTCT 
Texas Coordinators for Teacher Certification 
Testing 
 
TDFE 
Texas Directors of Field Experiences 
 
TxATE 
Texas Association of Teacher Educators 
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About Educator Preparation Programs 
 
Texas Education Agency (TEA) 
 
The authority for educator certifications is dictated by the Texas State legislature and the Governor’s office. 
Many of the rules for educator preparation programs can be found on the Texas Education Agency’s (TEA) 
website. The TEA is also the state agency that oversees primary and secondary public education. It is headed by 
the commissioner of education. The Texas Education Agency improves outcomes for all public school students 
in the state by providing leadership, guidance, and support to school systems. 
 
The work of TEA and the entire public school system is driven by laws created by the Texas Legislature and the 
U.S. Congress and administrative rules adopted by the commissioner of education, the State Board of 
Education, and the State Board for Educator Certification. Public input is critical in crafting laws and rules. The 
commissioner of education, the State Board of Education and the State Board for Educator Certification provide 
statewide leadership for the Texas public schools. 
 
TEA coordinates with 20 Regional Education Service Centers (ESCs) that provide support to school districts 
and charters. They provide a wide array of training, services such as handling payrolls for districts, meeting 
space and much more to Texas schools. The agency also has programs supporting military families and 
homeless students and provides up-to-date information on weather and other disasters affecting Texas school 
districts. 

Educators must meet high standards and be well prepared to teach in Texas classrooms from an approved 
educator preparation program. The College of Education and Human Development is the approved educator 
preparation program at Texas A&M University. 

Providing a quality education for all Texas children requires partnerships between TEA, EPP providers, public 
and private schools, institutions of higher education, and the community. The Texas Education Agency ensures 
that the state's EPPs are high-quality institutions that recruit and prepare qualified educators to meet the needs 
of all learners in today's and tomorrow's Texas classrooms. 

 
Certification and Accountability System for Educator Preparation Programs 
The Texas Education Agency (TEA) and State Board for Educator Certification (SBEC) are responsible for 
implementing the laws and rules related to EPPs.  

• Statute refers to the laws that are passed by the Texas legislature. For educator preparation programs 
(EPPs), the statutes that be will of interest are in the Texas Education Code (TEC).  

• Rules typically flow from statute and provide additional detail about the implementation or the 
interpretation of statute. All state agency rules are located in the Texas Administrative Code (TAC) (see 
Figure 2). 
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Figure 2. Genealogy of the Texas Administrative Codes. 

 
 
 
State Board for Educator Certification 
The State Board for Educator Certification (SBEC) was created by the Texas Legislature in 1995 to recognize 
public school educators as professionals and grant educators the authority to govern the standards of their 
profession. The SBEC oversees all aspects of the preparation, certification, and standards of conduct of public 
school educators:  https://tea.texas.gov/sboe/. 

 
All EPPs must follow the requirements of the Texas Administrative Code (TAC). These rules are developed by 
the SBEC and approved by the State Board of Education. The TEA Division of Educator Preparation and 
Program Accountability monitors and supports EPPs for quality. EPPs are responsible for implementing current 
rules, content, and best practices as they prepare future educators, based on the following eight components: 

Component I:   Governance 
Component II:  Admissions 
Component III:  Curriculum  
Component IV:  Field Experiences, Coursework, and Training 
Component V:  Assessment and Evaluation of Candidates and Program 
Component VI:  Professional Conduct  
Component VII:  Complaints and Procedures 
Component VIII:  Certification Requirements 
Component IX: Integrity of Data Submission 

  

Texas State 
Legislature •Laws

TEC • Education statutes known as Texas Education Codes (TECs)

TAC
•Rules: Texas Administrative Codes (TACs), organized in 
Components 1-8, are created by SBEC and Implemented 
by TEA
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Educator Certification Online System (ECOS) 
 

The Educator Certification Online System (ECOS) is the online site for educators to access their certification 
account to verify or apply for certification.  Learn more at 
https://tea.texas.gov/Texas_Educators/Certification/Educator_Certification_Online_System/ 

The Texas Education Agency Login (TEAL) is a secure gateway where access must be set up before an 
educator can access their certification account. Students log directly into TEAL at 
https://tealprod.tea.state.tx.us/ 

Accountability System for Educator Preparation (ASEP)  
 

EPP staff must submit data to the TEA for the Accountability System for Educator Preparation Programs 
(ASEP) and to the U.S. Department of Education for the Title II Institution and Program Report Card (IPRC). 
Texas Education Code §21.0452 requires the SBEC to make information regarding educator preparation 
programs in Texas available to the public to assist persons interested in obtaining teaching certification in 
selecting an educator preparation program and to assist school districts in making staffing decisions. 

 
The ASEP data required by TAC Chapter 229 includes information about: 

• The number of persons that apply to the EPP  
• The numbers of candidates admitted, enrolled, and completing the EPP  
• The GPA of candidates admitted to the EPP  
• The certification fields candidates are pursuing 
• The frequency and duration of field observations 

The TEA produces a manual with information and instruction regarding ASEP reporting.  Please see the Forms 
and Documents link for a copy of the ASEP Manual. The accountability system will evolve in the coming years 
based on changes to TAC Chapter 229. Please refer to the Chapter 229 ASEP Timeline and access the website 
at https://tea.texas.gov/asep.aspx. 
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List of Certification Areas by Department 

  

College of Education & Human Development (CEHD)
Educator Certification Areas by Department

CEHD

Educational 
Administration & Human 
Resource Development

Principalship

Educational Psychology Health & Kinesiology Teaching, Learning
& Culture

Secondary Teacher Certification Programs
 
 

 
1. College of Agricultural & Life Sciences

2. College of Engineering
3. College of Geosciences^

4. College of Liberal Arts
5. College of Science

6. College of Veterinary Medicine & Biomedical Sciences^
7. Galveston, Department of Marine Biology

8. Graduate/Post-Baccalaureate (TLAC)

Superintendent

Special
Education, 

EC-12

Bilingual
Education

ESL
Supplemental

Gifted and
Talented

Supplemental

School Counselor,
EC-12

Dance, 6-12

Health, EC-12

Physical
Education, EC-12

*EC-3

EC-6 Generalist

4-8
Math/Science

4-8 ELA/SS

Reading
Specialist, EC-12

*2021
^Forthcoming
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Professional Certification Requirements 

Superintendent Certification 
To complete the Superintendent Certification, students must be fully admitted to the PK-12 Educational 
Leadership Ed.D. or Ph.D. program. The department does not offer a “certification only” option at this time. It 
is the responsibility of the individual to submit all required documentation to the academic advising office in 
order to be recommended for certification. Please note: In order to be eligible for superintendent certification, a 
candidate must possess a Principal certificate. 

Principal Certification 
To complete the Principal Certification, students must be fully admitted to the PK-12 Educational 
Administration Master’s Program. The department does not offer a “certification only” option at this time. The 
Principal Certification consists of 36 hours of formal coursework and 3 credit hours of professional internship 
over two semesters. All requirements for the program are approved by the State of Texas. 
To be eligible for Principal Certification, students must meet the following requirements by the end of the 
program: 

• Hold a master’s degree; 
• Have a minimum of two years creditable classroom teaching experience by the end of the program; 
• Successfully pass the TExES exams (268 and 368 PASL). In accordance with newly revised 

requirements from the Texas Education Agency (TEA), All candidates will need to pass the new TExES 
Principal (268) and pass the Performance Assessment for School Leaders (PASL) to obtain a standard 
principal certification starting on 9/1/2019. 

• More information found here. 
Internship 
A 3 credit hour professional internship (EDAD 684) is required to complete the Principal and Superintendent 
Certification. This course is required for certification as a school principal or superintendent by the State Board 
of Educator Certification (SBEC) of the State of Texas.  Students are expected to be within the last 12 hours of 
their certification program before registering for the internship in order to fully benefit from the experiences. 
M.Ed. in Educational Psychology with an emphasis in School Counseling 
To be admitted to a graduate program, you must apply to the department of Educational Psychology and Texas 
A&M University. In addition, the School Counseling Masters Program requires the following from applicants: 

• Two years of classroom teaching experience as a certified educator in a K-12 setting is highly preferred. 
Applicants will need to have an affiliation with a school in order to complete practicum requirements.  
Students who are unable to set up a practicum in a K-12 settings (public or private) will not be permitted 
to advance in the program. 

• Certification as a school counselor by the State of Texas requires two years of teaching experience. 
• More information found here. 

Reading Specialist Certificate 
The Reading Specialist certification program is a state of Texas teaching certification. To be eligible for the 
reading specialist certificate, students must: 

• Be accepted to the graduate program in TLAC 
• Have completed specific coursework 
• Have a valid Texas teacher certificate; 
• Two years of successful teaching experience in an accredited school (can be completed before, during, 

or after coursework)  
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3 Pathways of aggieTEACH: Secondary Teacher Certification Program 
aggieteach.tamu.edu 

 
Pathways One and Two are for those undergraduate students who seek a minor in secondary education. Pathway Three is 
available for undergraduates who are near completion of an undergraduate degree or for those who have earned a 
bachelor’s degree and who would like to pursue a secondary graduate certification. 

Minor In Secondary Education 

Pathway 1, Early Entry Into The Secondary Education Minor Through Your 
Degree Program 

In this approach, 18 credit hours for a Secondary Education Minor plus one 
semester of clinical teaching are embedded throughout students’ degree plan to 
support their interest for enrolling in a teaching certification program. This path is 
perfect for students who want to begin satisfying the requirements for the 
aggieTEACH Program in their freshman or sophomore year. 

Pathway 2, Traditional Secondary Education Minor 

This route offers 18 credit hours for a Secondary Education Minor plus one 
semester of clinical teaching are added in the last 2 years of the student’s degree 
plan. This path is ideal for students who enter the aggieTEACH Program during their junior year. 

In addition, both pathways require: 

• Majoring in a subject area for which teacher certification options are available, and 
• Completing content courses listed on the teaching Field Plan for the desired area of certification (most will 

overlap with courses in the declared major), and 
• Enrolling in one semester of clinical teaching after all coursework for the major degree and Secondary Education 

minor are completed, and 
• Passing score on the TExES Teaching Certification exams. 

Students must be formally admitted into the aggieTEACH Program (see prerequisites below) in order to be eligible for the 
minor in Secondary Education. Students interested in obtaining a minor in Secondary Education should contact a TLAC 
undergraduate advisor in Harrington Tower. 

Secondary Graduate Certification Program 

Pathway 3, Secondary Graduate Certification / Post Baccalaureate Program 

Pathway 3 is designed for students in their senior year of undergraduate studies, or those who already hold a bachelor’s 
degree, and are now interested in earning a secondary teaching certificate. A paid internship as a classroom teacher of 
record and the opportunity to apply all coursework toward the Master of Education degree are unique features of this 
program. 

The program offers two tracks to Texas teacher certification: 

Track 1: Teacher Certification only (21 graduate credits) 

Track 2: Teacher Certification with a Masters of Education in Curriculum and Instruction (36 graduate credit hours, non-
thesis). 

Candidates must be formally admitted into the Graduate Certification Program. Interested students should contact a 
graduate academic advisor located in Harrington Tower.  
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Flowchart for Admission to a Certification Program 
 

  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

  

Student is admitted into 
Certification Program per 

TEA and TAMU 
requirements 

 

All data are entered into CEHD Data Portal 
by program/advisors.  An email is sent to 

student with an offer of admission. 

Student: 

• Agrees to Teacher Code of Ethics 
• Acknowledges 5 test limit 
• Agrees to Background checks 
• Creates an account with TEA 
• Submits TEA ID 
• Accepts offer of admission 

Student is admitted.  Date 
of admission is recorded as 
the first day of upcoming 

semester. 

Must be admitted prior 
to any coursework 

counting toward the 
300 hours required for 

certification 

Student admission 
information (GPA, 
etc.) entered by 

program 

Offer of admission is sent 
to student via data portal 

Student then 
becomes listed as 

enrolled on program 
page of data portal 

Program monitors offers 
of admission via 

program page of data 
portal to ensure student 

accepts offer prior to 
start of next semester. 
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Teacher Certification Testing Policy  
 

• Effective September 1, 2018 all certification students must take and pass a practice exam before 
being allowed to register for their TExES exam.  This includes the student’s primary content exam 
and PPR exam.  This satisfies TAC 228.40 (b) (d).  

 
o A passing score on a practice test should be a minimum of 80%. 
o Program coordinators/professors will send a list of students who are eligible to register for their 

exams to the certification office.  This list should include the test name, email address and UINs 
for students.   

o No one will be allowed to register without an approval list from the program. 
§ The Certification Office will notify students of their ability to request approval to 

register.   
 
• If a student is unsuccessful on any attempt, they will notify the certification office.  The remediation 

process will satisfy TAC 228.40 (a) (b). 
 

o The Certification Office will direct students to the designated person within the program to work 
with the student to create a study plan based on any areas of weakness noticed from the student’s 
score report.  

o The Certification Office will provide access to Certify Teacher and monitor student progress.  
Once all requirements are completed, the student will be released to re-register.   

 
• Students are required to pass their primary content exam before being allowed to complete Clinical 

Teaching.  If a student does not pass the exam by the designated date, they will need to pass their 
exam prior to the next deadline in order to clinical teach the following semester.   

 
o Students will be advised to meet with their advisor to make adjustments in their schedule to 

allow for the open semester.   
o This applies to students admitted to upper level/professional phase September 1, 2018 and 

beyond.   
o Deadlines are as follows: 

§ Spring Clinical Teachers – Pass Exam by October 15th of the previous semester 
§ Fall Clinical Teachers – Pass exam by May 5th of the previous semester 

 
 

Policy implemented September 1, 2018 
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Remediation for Content Exams / Exam Approval 
 

Students must pass primary content exam to be cleared for clinical teaching.  NEW - TEA accountability 
on pass rate is now after 2nd attempt. 
Prior to approval for 1st exam attempt: 

• Students will complete a practice exam as part of a course.   
• Students who earn less than 80%* on this exam will be blocked from registering for the TExES 

exam.   
• A list of students who pass the practice exam will be sent to the CEHD certification officer. An 

instructor will email the list to the certification office.  The certification officer will grant 
approval to register for their first attempt.  Students will be notified of their eligibility to register 
for exams. 

Prior to approval for 2nd exam attempt: 

• Students must meet with an instructor who will review previous test results noting which 
domains are causing difficulty.   

• After meeting with an instructor, students will email the certification officer and copy the clinical 
teaching office and the instructor who reviewed the score report to request a new Certify Teacher 
account through the CEHD.  This will allow the certification officer to monitor progress.   

• Students must score at least 80%* on a minimum of 3 attempts of the exam, spend at least 3 
hours in study mode and 1 hour in flash card mode.  Once they meet expectations, they email the 
certification officer and may then register for second attempt. 

Prior to approval for 3rd exam attempt: 

• Students must score at least 80%* on a minimum of 3 attempts of the exam spend at least 3 
hours in study mode and 1 hour in flash card mode.  Once they meet expectations, they email the 
certification officer and may then register for third attempt. 

Prior to approval for 4th exam attempt: 

• Students must score at least 80%* on a minimum of 3 attempts of the exam, spend at least 3 
hours in study mode and 1 hour in flash card mode.  Once they meet expectations, they email the 
certification officer and may then register for fourth attempt. 

Prior to approval for 5th exam attempt: 

• Students must meet with an advisor who will discuss options in the event the fifth and final 
attempt is unsuccessful.  

• Students must score at least 80%* on a minimum of 3 attempts of the exam, spend at least 3 
hours in study mode and 1 hour in flash card mode.  Once they meet expectations, they email the 
certification officer and may then register for fifth and final attempt. 

 
Students who do not successfully pass the certification exam by the date for clinical teaching clearance 
should continue to show progress and attempt exams in a reasonable time frame as defined below. 
 
1st semester delay: Students must meet the requirements for exam approvals. Students must show 
progress and attempt the exam at least 2 times prior to the next semester testing deadline. 
2nd semester delay:  Students must meet the requirements for exam approvals. Students must show 
progress and attempt the exam at least 2 times prior to the next semester testing deadline.   
After 2nd semester delay: Students will be advised to graduate non-certified. 
*Students must score at least 80% on each section of the Core Subjects exam  
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Requirements for Clinical Teaching 

1. All students seeking certification MUST accept the offer of admission sent electronically via the data 
portal PRIOR to the FIRST day of class.  This is NOT your departmental offer.  This is sent through 
the data portal to the student’s TAMU email and requires their acceptance via a link included in the 
email.  TAC 227.17(c) 
 

2. Provide Arlen in CEHD’s Tech Services (4th floor Harrington Tower) with a list of field placements 
(early field and clinical teaching/practicum/internship) and the names of field supervisors and their 
TEA ID numbers.  TAC 228.35 
 

3. Collect and verify all field supervisors are trained by T-TESS and meet qualifications.  These 
documents should be retained within the program office.  TAC 228.2 (16) 

 
 

4. Collect and verify all mentor/cooperating teachers have completed a mentor training program, 
signed an ethics statement, and meet qualifications. These documents should be retained within the 
program office. TAC 228.2 (12,23) 
 

5. Ethics form signed by STAFF who interact with certification students collected by the department 
and sent to the certification office by September 11th. The form and Code of Ethics is attached.  TAC 
228.50 

 
 

6. Ensure students are enrolled in and complete all of the required “trainings” delivered via 
eCampus.  These must be complete before clinical teaching/practicum/internship.  Documentation 
should be retained by the program or via eCampus.  TAC 228.35 
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Required Trainings  

Requirement: Ensure undergraduate students are enrolled in and complete all of the required “trainings” 
delivered via eCampus.  These must be complete before clinical teaching/practicum/internship.  Documentation 
should be retained by the program or via eCampus.  TAC 228.35 

List of Required Trainings 

1. Code of Ethics for Texas Educators (TEA required) 
 

2. Mental Health Module (TEA required): Effective December 27, 2016, 19 TAC §228.30(c)(3) requires 
educator preparation programs to provide instruction regarding mental health, substance abuse, and 
youth suicide to candidates seeking initial certification in any certification class. The mental health 
instruction must include effective strategies for teaching and intervening with students with mental or 
emotional disorders, including de-escalation techniques and positive behavioral interventions and 
supports.  
 
MHFA is an 8-hour face-to-face course that trains participants how to help someone who is developing a 
mental health problem or experiencing a mental health crisis. The training includes: risk factors and 
warning signs of mental health problems; information on depression, anxiety, trauma, psychosis, and 
addiction disorders; a 5-step action plan to help someone developing a mental health problem or in 
crisis; and where to turn for help – professional, peer, and self-help resources. MHFA teaches about 
recovery and resiliency – the belief that individuals experiencing these challenges can and do get better, 
and use their strengths to stay well.  
 

3. FERPA release (University required) this allows us to discuss the undergraduate student with the mentor 
teacher. 
 

4. Proof of My Writing Lab completion (following first W course in CEHD). 
 

5. Insurance: We require proof of liability insurance in all methods courses; this can be obtained for FREE 
from numerous organization (Association of Texas Professional Educators; Texas Classroom Teachers 
Association; National Education Association) it is good for one calendar year and can be renewed for 
free while an undergraduate student – this provides liability insurance and legal support in event of an 
incidence while in the public school; this would a good practice for ALL field based courses. 

 
6. Criminal history: background check of candidates for any district to which they are assigned. 

 
7. Dyslexia:  Characteristics, Identification, and Effective Strategies: Information regarding an online 

course that meets the requirements for House Bill 157.  The online course includes the history of 
dyslexia, district requirements, procedures, statistics, recognizing the signs of dyslexia, intervention 
strategies as well as options for parents of students with dyslexia. 
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Appendix A 
Accountability and Evidence Checklist for TACs 

Figure: 19 TAC §228.10(b)(1) 

 Component I: Governance Evidence 

19 TAC §228.20(b): The representative nature of 
an advisory committee. 

Records of advisory committee membership 
reflecting at least three of the groups listed in this 
subsection; and 

Advisory committee meeting attendance records. 

19 TAC §228.20(b): Input provided by an advisory 
committee. 

Advisory committee member input reflected in the 
advisory committee minutes. 

19TAC §228.20(b): EPP informed advisory 
committee members of their roles and 
responsibilities. 

Advisory committee training materials, date(s), 
attendance records; or 

Advisory committee handbook with 
acknowledgement of receipt by advisory committee 
member; or 

Letter of invitation with roles and responsibilities 
outlined and acknowledged by invitee as to accept 
or decline; or 

Bylaws acknowledged receipt by advisory 
committee member. 

19 TAC §228.20(b): Advisory committee meeting. Dated minutes of each advisory committee meeting. 

19 TAC §228.20(e): The EPP provided notice of 
amendments to its approved program. 

Record of notification to TEA. 

19 TAC §228.20(f): The EPP provided notice and 
received approval of amendments to its approved 
program. 

Record of approval or denial from TEA. 

19 TAC §228.20(g): The EPP published a calendar 
of activities. 

Calendar posted on EPP website. 

19 TAC §228.10(a): The EPP has met the 
requirements for approval. 

EPP accreditation status on file with TEA. 

19 TAC §228.10(b): The EPP has met the 
requirements for continuing approval. 

EPP accreditation status on file with TEA. 

19 TAC §228.10(c): The EPP has met the 
requirements to offer clinical teaching. 

EPP clinical teaching status on file with TEA. 

19 TAC §228.10(d): The EPP has met the 
requirements to offer a certification class and/or 
category. 

EPP certification class and/or category status on file 
with TEA. 

19 TAC §228.10(e): The EPP provided notice of an 
additional location. 

Record of letter(s) on letterhead signed by an EPP's 
legally authorized agent or representative sent by 
email or regular mail. 
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19 TAC §228.15: The EPP has met the 
requirements for consolidation or closure. 

EPP notice of consolidation or closure; and 

EPP notification of candidates; and 

EPP completion of required SBEC and TEA 
actions. 

If closing, EPP notification of representative. 

19 TAC §228.17: The EPP has met the 
requirements for changing ownership. 

  EPP notice of change of ownership. 

 

Component II: Admission Evidence 

19 TAC §227.1(c): The EPP has informed 
applicants of the required information. 

Website; or 

Recruitment information; or 

Orientation materials; or 

Admission material. 

19 TAC §227.10(a)(1) and (2): Candidates have 
met the required institution of higher education 
(IHE) enrollment or degree requirements. 

Original transcripts. 

19 TAC §227.10(e): Out-of-country candidates 
have met the required degree requirement. 

Official transcript evaluated by approved entity 
with equivalent report issued. 

19 TAC §227.10(a)(3)(A): Candidates have met the 
minimum grade point average (GPA) requirement. 

Official transcripts; and 

Documentation of calculations to determine GPA 
in the last 60 hours. 

19 TAC §227.10(a)(3)(B) and (D): Candidates that 
have been admitted with a GPA less than the 2.5 
minimum have met the requirements for the GPA 
exception. 

Program policy; and 

Documentation signed by the director that certifies 
each applicant's work, business, or career 
experience demonstrates achievement equivalent to 
the academic achievement represented by the GPA 
requirement; and 

Pre-Admission Content Test score report. 

19 TAC §227.10(a)(4): Applicants demonstrated 
content knowledge prior to admission. 

Official transcripts; and 

Record of calculation of content hours by course; 
and 

Score report for a comparable examination 
approved by TEA; or 

Score report for Pre-Admission Content Test. 

19 TAC §227.10(a)(5): Applicants demonstrated 
basic skills prior to admission. 

Score reports; or 

Official transcripts bearing TSI requirements. 
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19 TAC §227.10(a)(6): Applicants demonstrated 
proficiency in English language skills prior to 
admission. 

Official transcripts with degree from U.S. 
university or college; or 

A letter from the out-of-country institution stating 
the language of instruction is English; or 

Official TOEFL scores. 

19 TAC §227.10(a)(7): A screening device has 
been used to determine applicant admission. 

Completed application; and 

Interview with standard questions and evaluated 
with a cut score or rubric that includes descriptions 
of levels of performance quality based on a 
coherent set of criteria; or 

Other screening instrument evaluated with a cut 
score or a rubric that includes descriptions of levels 
of performance quality based on a coherent set of 
criteria. 

 

Component II: Admission Evidence 

19 TAC §227.10(a)(8): Applicants have met other 
academic criteria for admission. 

Application for admission; and 

Records of academic requirements; and 

Academic requirements are published on website, 
or catalogues, or brochures, or orientation 
materials. 

19 TAC §227.10(b): Applicants have met 
additional admission requirements. 

Records of admission requirements; and 

Documentation of published requirements in 
candidate records; and 

Admission requirements are published on website, 
or catalogues, or brochures, or orientation 
materials. 

19 TAC §227.10(c): The EPP has appropriately 
admitted applicants who have transferred from 
other EPPs. 

Transfer form; and 

Application for admission; and 

Official transcripts. 

19 TAC §227.10(d): Career and Technical 
Education applicants have been admitted with the 
required documentation of licensure and 
experience. 

License and/or other supporting documentation of 
work experience; and 

Statement of qualifications; and 

Diploma or Transcript. 

19 TAC §227.17(a): Applicants have been formally 
admitted to the EPP. 

Required admission documents; and 

Written formal admission offer letter; and 

Written and dated formal admission acceptance 
letter. 
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19 TAC §227.17(e) and (f): Candidates were 
admitted prior to beginning coursework and 
training or receiving approval to test. 

Written and dated formal admission acceptance 
letter; and 

Coursework record with start and completion dates; 
and 

Testing history. 

19 TAC §227.15(a): Applicants admitted on a 
contingency basis met all admission requirements 
relating to contingency admission. 

Written contingency admission offer letter; and 

Written and dated contingency admission 
acceptance letter; and 

Required admission documents; and 

Official transcripts; and 

Information from university confirming date of 
graduation; and 

Program records indicating which semester 
admission applies. 

19 TAC §241.5(c), Principal, and 19 TAC 
§242.5(c), Superintendent: Candidates admitted 
met all admission requirements. 

Screening instrument with rubric and cut score. 

19 TAC §242.5(a): Superintendent applicants were 
admitted with required degree requirements. 

Official transcript. 

 

Component III: Curriculum Evidence 

19 TAC §228.30(a): The curriculum is based on 
approved educator standards. 

Charts identifying alignment of educator standards 
in curriculum; and 

Application of educator standards identified in 
syllabi/course outlines; or 

Application of educator standards identified in 
course/training lesson plans. 

19 TAC §228.30(a): The curriculum addresses the 
relevant Texas Essential Knowledge and Skills 
(TEKS). 

Charts identifying alignment of educator standards 
in curriculum; and 

Syllabi/course outlines identifying training in using 
TEKS to inform instruction and assessment; or 

Instructor lesson plans reflecting instruction and 
use of TEKS. 

19 TAC §228.40(a): The EPP uses assessments to 
measure candidate progress. 

Syllabi/course outlines reflecting assessments of 
knowledge and skills; and 

Assessments that measure mastery of educator 
standards. 

19 TAC §228.30(b): The curriculum is research-
based. 

Syllabi/course outlines with 
bibliographies/references. 
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19 TAC §228.30(c)-(e): The required subject 
matter has been included in the curriculum for 
candidates seeking initial certification in any 
certification class. 

Charts identifying alignment of educator standards 
in curriculum; and 

Syllabi/course outlines; or 

Coursework. 

 

Component IV: Coursework, Training, Program 
Delivery, and Ongoing Support 

Evidence 

19 TAC §228.35(a)(1): The EPP provides 
candidates with adequate preparation and training. 

Candidate testing history; and 

Syllabi/course outlines; and 

Program benchmarks; and 

Degree plan/transcripts. 

19 TAC §228.35(a)(2): Coursework and/or training 
meets requirements. 

Syllabi/course outline; or 

Coursework. 

19 TAC §228.35(a)(3): Candidates complete 
coursework and training prior to EPP completion 
and standard certification. 

Program benchmarks; and 

Attendance records or attendance policies that 
require a certain level of attendance for a passing 
grade; and 

Program schedule of courses/modules; and 

Degree plan/transcripts for each candidate 
reviewed. 

19 TAC §228.35(a)(4): Late hire candidates may 
receive a portion of the required coursework and 
training by their school district or campus. 

Certificate of attendance; or 

Sign-in sheet; or 

Other written school district verification. 

 

Component IV: Coursework, Training, 
Program Delivery, and Ongoing Support Evidence 

19 TAC §228.35(a)(5)(A): The EPP has procedures 
for allowing relevant military experiences. 

Policies and procedures in handbooks; and 

Advisory committee minutes; or 

Admission information; or 

Orientation material; or 

Website information. 

19 TAC §228.35(a)(5)(B): The EPP has procedures 
for allowing prior experience, education, or 
training. 

Policies and procedures in handbooks; and 

Advisory committee minutes; or 

Admission information; or 

Orientation material; or 

Website information. 
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19 TAC §228.35(a)(6): Coursework and training 
that is offered online meets standards. 

Accreditation documentation; or 

Quality assurance documentation; or 

THECB compliance documentation. 

19 TAC §228.35(b): Candidates for initial teacher 
certification receive the required number of hours 
of coursework and training. 

Document tracking hours for courses; or 

Degree plans; or 

Transcripts; or 

Program Course/Module Schedule; or 

Benchmarks. 

19 TAC §228.35(b)(1): Candidates have completed 
the field-based experience requirements prior to 
clinical teaching or internship. 

Start date of clinical teaching or internship; and 

Field-based experience observation log reflecting 
date, subject area, grade level, campus, district, 
time in and time out, and interaction with students; 
verifying signatures of observed teacher; and 

Written or videotaped reflections of observation. 

19 TAC §228.35(b)(2): Candidates have completed 
the required coursework and/or training prior to 
clinical teaching or internship. 

Start date of clinical teaching or internship; and 

Document tracking hours for courses; or 

Degree plans; or 

Transcripts; or 

Program Course/Module Schedule; or 

Benchmarks. 

19 TAC §228.35(c): Candidates seeking initial 
certification in a class other than classroom teacher 
have completed the required clock hours of 
coursework and/or training. 

Document tracking hours for courses; or 

Degree plans; or 

Transcripts; or 

Program Course/Module Schedule; or 

Benchmarks. 

 
Component IV: Coursework, Training, Program 

Delivery, and Ongoing Support 
Evidence 

19 TAC §228.35(d): Late hire candidates have 
completed the pre-internship requirements. 

Record of coursework completed (start and end 
dates); and 

Field-based experience observation log reflecting 
date, subject area, grade level, campus, district, 
time in and time out, and interaction with students; 
verifying signatures of observed teacher; and 

Reflections of observation; and 

Record of assignment date. 
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19 TAC §228.35(e)(1)(A): Teacher candidates 
complete required field-based experiences. 

Field-based experience observation log reflecting 
date, subject area, grade level, campus, district, 
time in and time out, and interactions with students; 
verifying signatures of observed teacher; and 

Reflections of observation. 

19 TAC §228.35(e)(1)(B): Field-based experience 
via electronic transmission or other video or 
technology-based method meets requirements. 

Field-based observation log reflecting date, subject 
area, and grade level; verifying signatures of 
program staff; and 

Reflections of observation. 

19 TAC §228.35(e)(2)(A) and (B): Candidates 
seeking initial teacher certification have completed 
clinical teaching. 

Clinical teaching placement lists with placement 
information including start and end dates, start and 
end time; grade level, subject area, cooperating 
teacher name, and field supervisor assigned; and 

Clinical teaching log including dates, start and end 
times each day; verified by cooperating teacher. 

19 TAC §228.35(e)(2)(C)(i): Candidates seeking 
initial teacher certification have completed an 
internship. 

Completed statement of eligibility; and 

Internship placement lists with placement 
information including tests passed, start and end 
dates, start and end times, district, campus, grade 
level, subject area, mentor, and field supervisor 
assigned. 

If more than 30 days of internship are missed: 

•   Request letter from candidate; and 

•   Approval by appropriate program staff; and 

•   Identified start date and end date of internship; 
and 

•   Make-up plan if more than thirty days; and 

•   Documentation of make-up time. 

 
Component IV: Coursework, Training, 
Program Delivery, and Ongoing Support Evidence 

19 TAC §228.35(e)(2)(C)(iii): Candidates complete 
additional internship assignments that meet 
requirements for an internship and are appropriately 
supervised by the EPP. 

Record of coursework completed; and 

Completed statement of eligibility; and 

Internship placement lists with placement 
information including tests passed, start and end 
dates, start and end times, district, campus, grade 
level, subject areas, mentor, and field supervisor 
assigned; and 

Intern or probationary certificates; and 

Field supervisor observation logs; and 

Letter from school district. 
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19 TAC §228.35(e)(2)(C)(iv): Candidates hold 
probationary or intern certificates while completing 
internship assignments. 

Intern or probationary certificate. 

19 TAC §228.35(e)(2)(C)(v): Additional 
internships recommended by the EPP have met the 
requirements for allowing candidates to complete 
additional internships. 

Record of successful or unsuccessful internship; 
and 

Deficiency plan; and 

Benchmarks. 

19 TAC §228.35(e)(2)(C)(vi)(I): The EPP supports 
the candidate during an additional internship unless 
the internship is ended early due to issuance of a 
standard certificate. 

Standard certificate. 

19 TAC §228.35(e)(2)(C)(vi)(II) The EPP supports 
the candidate during an additional internship unless 
the internship is ended early because the candidate 
is non- renewed by, resigns from, or is terminated 
by the employer. 

Written notice from candidate; and 

Written notice to candidate; and 

Written notice to TEA. 

19 TAC §228.35(e)(2)(C)(vi)(III): The EPP 
supports the candidate during an additional 
internship unless the internship is ended early 
because the candidate is released from the EPP. 

Written notice to candidate; and 

Written notice to school or district; and 

Written notice to TEA. 

19 TAC §228.35(e)(2)(C)(vi)(IV): The EPP 
supports the candidate during an additional 
internship unless the internship is ended early 
because the candidate withdraws from the EPP. 

Written notice to program; and 

Written notice to candidate; and 

Written notice to school or district; and 

Written notice to TEA. 

19 TAC §228.35(e)(2)(E): The EPP requested and 
was approved for an exception to the clinical 
teaching option. 

Record of approval from SBEC. 

19 TAC §228.35(e)(2)(F): Candidate training 
included experiences with a full range of 
professional responsibilities including the start of 
the school year. 

Documentation of field-based experiences and/or 
clinical teaching experiences. 

 

Component IV: Coursework, Training, 
Program Delivery, and Ongoing Support 

Evidence 

19 TAC §228.35(e)(3): An internship or clinical 
teaching experience was completed at a Head Start 
Program that meets requirements. 

Teacher certification and mentor training records; 
and 

Federal and TEA approval records; and 

Records documenting Head Start student 
population; and 

Head Start curriculum. 
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19 TAC §228.35(e)(4) and (5): The internship or 
clinical teaching experiences take place in setting 
that meets requirements. 

Internship or clinical teaching placement lists with 
placement information including tests passed, start 
and end dates, start and end times, district, campus, 
grade level, subject areas, mentor, and field 
supervisor assigned; and 

Statement of eligibility (only required for 
internship). 

19 TAC §228.35(e)(6)(A) and (B): Candidates 
seeking certification in a class other than classroom 
teacher complete a practicum that meets the 
requirements. 

Field supervisor observation logs reflecting 
educator standards based activities; and 

Practicum information with start and end dates, 
district, campus, site, and field supervisor assigned. 

19 TAC §228.35(e)(6)(C)(i): An intern or 
probationary certificate has been issued to a 
candidate for a certification class other than 
classroom teacher who meets the requirements and 
conditions. 

Statement of eligibility; and 

Program requirements; and 

Testing history. 

19 TAC §228.35(e)(6)(C)(ii): Additional 
practicums recommended by the EPP have met the 
requirements for allowing candidates to complete 
additional practicums. 

Record of successful or unsuccessful practicum; 
and 

Deficiency plan; and 

Benchmarks. 

19 TAC §228.35(e)(7): The EPP applied and 
received approval for a candidate to complete field-
based experience, clinical teaching, internship, or 
practicum in an out-of-state or out-of-country 
placement. 

Record of approval from TEA. 

19 TAC §228.35(f): Candidates placed in clinical 
teaching, internship, or practicum assignments were 
assigned cooperating teachers, mentors, or site 
supervisors as appropriate. 

Candidate placement information showing date of 
placement, name of candidate, name of cooperating 
teacher/mentor/site supervisor, subject area, grade 
level, supervising administrator name, campus 
name, and district name. 
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Component IV: Coursework, Training, 
Program Delivery, and Ongoing Support Evidence 

19 TAC §228.2(12) and (23): The cooperating 
teachers and mentors were trained and held the 
required credentials. 

Service record and teaching certificate; or 

A form signed by the campus or district 
administrator attesting that the cooperating teachers 
and mentors meet the certification, experience, and 
accomplishment as an educator criteria; and 

Evidence of training; and 

Evidence of accomplishment as an educator 
includes: 

•   Evaluations that include evidence of student 
learning; or 

•   Campus or district reports that include evidence 
of student learning; or 

•   Letters of recommendation that include evidence 
of student learning. 

Documentation from EPP and campus or district 
administrator is required if an individual with the 
required credentials is not available. 

19 TAC §228.2(30): The site supervisors were 
trained and held the required credentials. 

Service record and educator certificate; or 

A form signed by the campus or district 
administrator attesting that the cooperating teachers 
and mentors meet the certification, experience, and 
accomplishment as an educator criteria; and 

Evidence of training; and 

Evidence of accomplishment as an educator 
includes: 

•   Evaluations that include evidence of student 
learning; or 

•   Campus or district reports that include evidence 
of student learning; or 

•   Letters of recommendation that include evidence 
of student learning. 

Documentation from EPP and campus or district 
administrator is required if an individual with the 
required credentials is not available. 
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19 TAC §228.35(f): The EPP provided 
scientifically-based training to cooperating teachers, 
mentors, and site supervisors. 

Training materials and dated attendance records 
with signatures; or 

School district/ESC certificate of completion; or 

Cooperating teacher/mentor/site supervisor 
handbook acknowledgement; or 

Training materials and dated attendance 
information for online training. 

 

Component IV: Coursework, Training, 
Program Delivery, and Ongoing Support 

Evidence 

19 TAC §228.35(g): Candidates have been assigned 
to field supervisors who held the required 
credentials. 

Candidate placement information showing date of 
placement and field supervisor assigned; or 

Field supervisor logs; and 

Records of field supervisor certification, degree, 
experience, and/or continuing professional 
education. 

19 TAC §228.35(g) and (h): Field supervisors have 
been trained. 

Training material and dated attendance records with 
signature of field supervisor; or 

Handbook acknowledged with field supervisor 
signature; or 

Training materials and dated attendance 
information for online training. 

After 9/1/2017, certificate of completion of TEA-
approved observation training. 

19 TAC §228.35(g): Field supervisors made the 
required initial contact. 

Field supervisor log; or 

Emails; or 

Phone records; or 

Other electronic communication; or 

Course syllabi with first contact class noted with 
attendance records. 

19 TAC §228.35(g): For each observation, the field 
supervisor has held the required conferences with 
each candidate. Each candidate has received written 
feedback that meets the requirements. 

Documentation verifying pre-conference and 
individualized post-conference; and 

Observation documents signed by candidate and 
field supervisor with date, start and stop time, 
subject, and grade level with record of instructional 
strategies observed. 

19 TAC §228.35(g): The field supervisor has 
provided a copy of the written observation feedback 
to the required individuals. 

Observation instrument with cooperating teacher, 
mentor, and/or campus supervisor signature; or 

Email with delivery/read receipt; or 

Dated copy of letter on program letterhead sent 
with observation results. 
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19 TAC §228.35(g): The candidate receives 
informal observations and ongoing coaching as 
appropriate. 

Field supervisor log; or 

Email records with delivery/read receipts; or 

Phone records; or 

Observation forms; or 

Other electronic records of observation and 
coaching. 

19 TAC §228.35(g): The field supervisor 
collaborates with the required individuals. 

Field supervisor log; or 

Email records with delivery/read receipts; or 

Phone records; or 

Signed observation forms. 

 

Component IV: Coursework, Training, 
Program Delivery, and Ongoing Support 

Evidence 

19 TAC §228.35(g)(1)-(8): Formal observations 
conducted by field supervisors meet the 
requirements for duration, frequency, and format. 

Observation forms signed by candidate and field 
supervisor with date, start and stop time, subject, 
and grade level with record of instructional 
strategies observed. 

19 TAC §228.35(h): Candidates seeking 
certification in a class other than Classroom 
Teacher are assigned to field supervisors who have 
the required education and credentials. 

Candidate placement information showing date of 
placement and field supervisor assigned; and 

Records of field supervisor certification, degree, 
experience, and continuing professional education. 

19 TAC §228.35(h): Field supervisors make 
required initial contact with candidates. 

Field supervisor log; or 

Emails; or 

Phone records; or 

Other electronic communication; or 

Course syllabi with first contact class noted with 
attendance records. 

19 TAC §228.35(h): For each observation, the field 
supervisor has held the required conferences with 
each candidate. Each candidate has received the 
required written feedback. 

Documentation verifying pre-conference and 
individualized post-conference; and 

Observation documents signed by candidate and 
field supervisor with date, start and stop time, 
subject, and grade level with record of instructional 
strategies observed. 

19 TAC §228.35(h): The field supervisor has 
provided a copy of the written observation feedback 
to the candidate's site supervisor. 

Field supervisor log; or 

Email records with delivery/read receipts; or 

Signed observation forms. 
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19 TAC §228.35(h): The field supervisor provides 
informal observations and coaching as appropriate. 

Field supervisor log; or 

Email records with delivery/read receipts; or 

Phone records; or 

Observation forms; or 

Other electronic records of observation and 
coaching. 

19 TAC §228.35(h): The field supervisor 
collaborates with the candidate and site supervisor 
throughout the practicum experience. 

Field supervisor log; or 

Email records with delivery/read receipts; or 

Phone records; or 

Signed observation forms. 

19 TAC §228.35(h)(1)-(4): Observations conducted 
by field supervisors meet the requirements for 
duration, frequency, and format. 

Observation forms signed by candidate and field 
supervisor with date, start and stop time, subject, 
and grade level, with record of instructional 
strategies observed; and/or 

Field supervisor contact log with date and 
signatures. 

 
Component IV: Coursework, Training, Program 

Delivery, and Ongoing Support Evidence 

19 TAC §228.35(i): A candidate seeking 
certification as a teacher has been exempt from 
completing field- based experience, clinical 
teaching or internship by meeting requirements. 

Record from the THECB documenting exemption 
eligibility. 

19 TAC §228.35(i)(2): A candidate that currently is 
or was a JROTC instructor has been exempt from 
completing field-based experience, clinical 
teaching, or internship by meeting requirements. 

Service record; or 

Record of current employment. 

19 TAC §241.10(b), Principal; 19 TAC §242.10(b), 
Superintendent; 19 TAC §239.10(b), Counselor; 19 
TAC §239.50(a), Librarian; 19 TAC §239.82(a), 
Educational Diagnostician; 19 TAC §239.92(a), 
Reading Specialist; and 19 TAC §239.100(c), 
Master Teachers: During the practicum, candidates 
demonstrate proficiency in the standards. 

Field supervisor logs of educator standards based 
activities with verifying signatures; or 

Candidate journals which reflect standards; or 

Completed educator standards based projects and 
activities. 
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Component V: Assessment and Evaluation of 
Candidates and Program 

Evidence 

19 TAC §228.40(a): The EPP has established 
benchmarks to measure candidate progress. 

Benchmarks. 

19 TAC §228.40(b): The EPP has processes to 
ensure candidates are prepared to be successful on 
their content examinations. 

Candidate document(s) reflecting meeting criteria 
for testing with date; and 

Syllabi/course outlines; or 

Benchmarks. 

19 TAC §228.40(c): A candidate who is prepared in 
different certification in which the candidate was 
admitted. 

Written request of candidate. 

19 TAC §228.40(d): The EPP has a process for 
determining that formally admitted candidates are 
prepared to take certification examinations. 

Criteria for testing published; and 

Dated record verifying criteria met. 

19 TAC §228.40(e): The EPP uses information 
from a variety of sources to evaluate program 
design and delivery. 

Evaluation plan detailing the activity, timeline, 
person responsible; and 

Data results from internal and external sources; and 

Dated evaluation reports; and 

Advisory committee minutes. 

 
Component VI: Professional Conduct Evidence 

19 TAC §228.50: EPP staff and candidates adhere 
to the Educators' Code of Ethics. 

Signed statement by staff and candidates of 
reading, understanding and abiding. 

 
 Component VII: Complaints Procedures Evidence 

19 TAC §228.70(b)(1): The EPP has sent a copy of 
the EPP complaint procedure to TEA. 

Complaint process on file with TEA. 

19 TAC §228.70(b)(2): The EPP has posted on its 
website the complaint policy and a link to the TEA 
complaints website. 

Web posting. 

19 TAC §228.70(b)(3): The EPP complaint policy 
is 

posted on-site. 

Notification posting at physical site. 

19 TAC §228.70(b)(4): The EPP provides written 
information about filing complaints. 

Written information for candidate available. 
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Component VIII: Certification Procedures Evidence 

19 TAC §230.13(a)(1): The candidate has met the 
appropriate degree and/or experience requirements. 

Official transcripts; and/or 

Documentation of experience. 
19 TAC §230.13(b)(2): The candidate has met the 
appropriate preparation, experience, and/or 
licensure certification, or registration requirements. 

Documentation of preparation, experience, and/or 

licensure certification, or registration requirements. 

19 TAC §230.13(a)(2) and (b)(3): The candidate 
has completed an EPP. 

Record of EPP completion. 

19 TAC §230.13(a)(3) and (b)(4): The candidate 
has passing scores on required certification 
examinations. 

Testing history. 

19 TAC §241.20, Principal; 19 TAC §242.20, 
Superintendent; 19 TAC §239.20, Counselor; 19 
TAC §239.60, Librarian; 19 TAC §239.84, 
Educational Diagnostician; 19 TAC §239.93, 
Reading Specialist; and 19 TAC §239.100, Master 
Teachers: Candidates have passed appropriate 
certification examinations. 

Testing history. 

19 TAC §241.20, Principal; 19 TAC §242.20, 
Superintendent; 19 TAC §239.20, Counselor; 19 
TAC §239.60, Librarian; 19 TAC §239.84, 
Educational Diagnostician; and 19 TAC §239.93, 
Reading Specialist: Candidates have met the degree 
requirement. 

Official transcripts. 

19 TAC §241.20, Principal, and 19 TAC §239.84, 
Educational Diagnostician; Candidates have met 
the certification requirement. 

Valid classroom teaching certificate. 

19 TAC §242.20, Superintendent: Candidates have 
met the certificate requirement. 

Principal certificate or equivalent. 

19 TAC §241.20, Principal; 19 TAC §239.20, 
Counselor; 19 TAC §239.60, Librarian; 19 TAC 
§239.84, Educational Diagnostician; and 19 TAC 
§239.93, Reading Specialist: Candidates have met 
the creditable years of teaching experience 
requirement. 

Service records. 

 
Component VIII: Certification Procedures Evidence 

19 TAC §241.20, Principal; 19 TAC §242.20, 
Superintendent; 19 TAC §239.20, Counselor; 19 
TAC §239.60, Librarian; 19 TAC §239.84, 
Educational Diagnostician; and 19 TAC §239.93, 
Reading Specialist: Candidates have successfully 
completed an EPP. 

Record of EPP completion. 
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19 TAC §239.101, Master Reading Teacher: 

Candidates either 

1) hold the Reading Specialist Certificate & 
complete an EPP; OR 

2) hold a valid teaching certificate with the required 
creditable years of service, and complete an EPP. 

Reading Specialist Certificate; and 

Record of EPP completion; or 

Valid teaching certificate; and 

Official service records; and 

Record of EPP completion. 

19 TAC §239.102, Master Mathematics Teacher: 
Candidates hold a valid teaching certificate, the 
required creditable years teaching experience, and 
complete an EPP. 

Valid teaching certificate; and 

Official service records; and 

Record of EPP completion. 

19 TAC §239.103, Master Technology Teacher: 

Candidates either 

1) hold the Technology Applications Certificate or 
the Technology Education Certificate, and complete 
an EPP; OR 

2) hold a valid teaching certificate with the required 
creditable years of teaching experience and 
complete an EPP. 

Technology Application or Technology Education 

Certificate; and 

Record of EPP completion; or 

Valid teaching certificate; and 

Official service records; and 

Record of EPP completion. 

19 TAC §239.104, Master Science Teacher: 

Candidates hold a valid teaching certificate with the 
required creditable years of teaching experience, 
and complete an EPP. 

Valid teaching certificate; and 

Official service records; and 

Record of EPP completion. 

 
Component IX: Integrity of Data Submission Evidence 

19 TAC §229.3(f)(1): The EPP has reported 
required data in an accurate and timely manner. 

Met timeline for reporting; and 

Accuracy of ASEP reports. 

 
  



 
 

 37 

Appendix B 

 
 

 

 

 

 

COUNCIL FOR EDUCATOR PREPARATION PROGRAMS 

(CEPP)  

 

BYLAWS 

 

 

 

 

 

 

 

 

ADOPTED, APRIL 2020 
 

 

 

  



 
 

 38 

ARTICLE 1: PURPOSES AND DEFINITIONS  

 

Section 1.1: Purposes and Objectives. The origin of the Council for Educator Preparation Programs 

(CEPP and referred to in this document as the Council), formerly known as the Council for Teacher 

Education (CTE) in the College of Education and Human Development (CEHD) at Texas A&M 

University (TAMU), dates back to1955 when the Texas Education Agency (TEA) adopted the 

requirement for an advisory group for educator preparation programs.    

Section 1.2: Definitions. CEHD, as an Educator Preparation Program (EPP) for the state of Texas, 

abides by the current mandate from TEA that states: 

§228.20. Governance of Educator Preparation Programs (b) The preparation of educators shall be a 

collaborative effort among public schools accredited by the TEA and/or TEA-recognized private 

schools; regional education service centers; institutions of higher education; and/or business and 

community interests; and shall be delivered in cooperation with public schools accredited by the TEA 

and/or TEA-recognized private schools. An advisory committee with members representing as many as 

possible of the groups identified as collaborators in this subsection shall assist in the design, delivery, 

evaluation, and major policy decisions of the educator preparation program (EPP). The approved EPP 

shall inform each member of the advisory committee of the roles and responsibilities of the advisory 

committee and shall meet a minimum of once during each academic year. 

Section 1.3: Functions. Specifically, the Council is made up of two groups: 

• Working Group / Sub-Committee: As a mandate-driven consortium, and consistent with TAC 

Rule 228.20 cited above, the working group is a sub-committee of CEPP and consists of members 

from public schools accredited by the Texas Education Agency (TEA) and/or TEA-recognized 

private schools. This working group serves as a consultative body to the Dean of the CEHD 

regarding matters relating to educator preparation and certification and meets a minimum of two 

times per year.  

• Standing / Permanent Committee: The Standing / Permanent committee is an advisory and 

legislative body of CEPP under the auspices of Academic Affairs in CEHD. The standing committee 

is an assemblage of academic experts at Texas A&M University collaborating together to achieve 

specific goals regarding educator preparation and certification. CEPP reviews and shares necessary 

information from TEA relating to all matters associated with educator preparation and certification 

for undergraduate and graduate programs. All recommendations and changes must be made in 

accordance with TEA rules and standards while adhering to the requirements of University agencies 
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and offices.  The Standing Committee meets several times throughout the academic calendar and 

other times as needed.  

 

ARTICLE 2: MEMBERS  

 

Section 2.1: Qualifications for CEPP Membership. The Council’s Standing/Permanent Committee 

consists of members of the general faculty, staff, and ex-officio members, and representatives from 

public schools.  The Council is comprised to have a balance of individuals representing programs across 

the four departments across CEHD. Terms of office for the Chairs of the Working Group are two years, 

public school representatives two years, and as prescribed by program for faculty members and staff.  In 

addition, the Council will be comprised of the following to ensure representation:  

a. A minimum of one representative from each educator preparation program area;  

b. A minimum of one representative from the field office for an educator preparation program area; 

c. Appointed representative from a local school district(s).  

d. Membership is open every spring semester of each academic year.  

e. Membership shall be signified by a written email request to the Council’s Secretary. 

Section 2.1.1: Qualification for Membership to CEPP’s Standing/Permanent Committee. 

Eligibility for membership in the Council’s Standing/Permanent Committee is limited to members of 

CEPP who are full or part-time employees at Texas A&M University and interested in educator 

preparation programming is eligible to become a Member of the Council’s Working Group.  

a. Membership is open every January of each academic year.  

b. Membership shall be signified by a written email request to the Council’s Secretary. 

Section 2.1.2: Duties of Standing/Permanent Committee Members. Members have eligibility to  

• vote in all matters of the which may come before the membership;  

•  serve on the Council or any of the committees;  

•  attend all Member meetings as may be established by the Council.  

CEPP carries out a vital role of accountability to TEA within the CEHD; it is a valued decision-making 

body for the educator preparation programs for the College.  Consequently, all members of CEPP are 

expected to: 

1. Be an EPP program leader or representative 

2. Attend all meetings of the Council 



 
 

 40 

3. Complete all assignments made by the Council chair 

4. Respond promptly to all correspondence from the Chair, Secretary, and Associate Dean of Academic 

Affairs (or his or her designee) 

5. Inform the Council’s Secretary immediately of any change in points of contact 

6. Forward any unique committee material to the committee chair at the end of a committee assignment 

7. Keep program area and department stakeholders apprised of all Council updates 

8. Uphold the University’s core values and CEHD’s mission and vision 

Section 2.1.3: Voting of Members. Voting is limited to members of Council’s Working Group who are 

employees and or program leaders within CEHD. Each CEHD member of the Council who coordinates 

or directs an educator certification /certificate area is entitled to one vote per program area for matters 

submitted to a vote at a meeting of members. Consequently, only members of the standing committee 

are members of the Council. In addition, program leaders whose degree program is housed outside of 

CEHD must defer their vote to the coordinating program within the CEHD. In addition, the field offices 

of CEHD one vote per department on matters of the Council. When called by the Chair, matters that 

require and immediate vote may transpire electronically (e.g. email or virtual meeting). The Secretary, 

Assistant Dean of Educator Preparation and School Partnerships, Assistant Dean for Undergraduate 

Affairs, and Associate Dean for Academic Affairs are non-voting, ad-hoc members of the Council.    

Section 2.2: Non-Liability of Members. No member of this Council is, as such, individually liable for 

the debts, liabilities, or obligations of the Council. 

 

ARTICLE 3: MEETINGS 

 

Section 3.1: Quorum for Member Meetings. A quorum of the membership shall consist of those 

present who are eligible voting members of the Council. A simple majority of the Council members 

constitutes a quorum for the transaction of business at any meeting. If less than a majority is present at a 

meeting, the meeting may continue and agenda items may be discussed so long as no binding action is 

taken. A majority of the Council members present may also adjourn the meeting from time to time 

without further notice. A written proxy vote by a member for matters determined in advance of a 

Council meeting is allowed, subject to an agreed upon Council policy.  

Section 3.2: Manner of Acting. The act of the majority of the Members present at a meeting of the 

Council shall be the act of the Members. Meetings of the Members of the Council shall be governed by 

“Robert’s Rules of Order” or such procedures as may be approved from time to time by CEPP 
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leadership, insofar as such rules are not inconsistent with or in conflict with the values of CEHD, these 

Bylaws, or the mission of TAMU.  

Section 3.3: Conduct of Council Meetings. The Chair shall conduct the meetings of the Council. In the 

absence of the Chair, meetings of the Council shall be presided over by the Vice-Chair or. In the absence 

of each of these persons a voting-eligible Council member, with one or more years of regular and 

consistent membership on the Council, shall conduct meetings.  

Section 3.4: Regular Meetings. The Council’s Working Group meets on a regular basis throughout the 

academic year, and other times as needed. A minimum of two semester meetings shall be held by the 

Council - consistent with the University’s academic calendar; where at least half of the Council will be 

present based upon a poll of the members of the Council. Virtual meetings may be held in lieu of face to 

face meetings. 

Section 3.5: Special Meetings. Special meetings of the Council may be called by or at the request of the 

Chair.  

Section 3.6: Waiver of Notice. Notice of any Council meeting shall be delivered by electronic mail to 

each Council member at the member’s email address by the Council’s Chair or designee. The attendance 

of a Council member at a meeting constitutes a waiver of notice of such meeting, except when a member 

attends a meeting for the express purpose of objecting to the transaction of any business because the 

meeting is not democratically called or convened.  

Section 3.7: Attendance. A Council member’s failure to participate in at least two of the regular or 

special Council meetings within an academic year will result in a review of the member’s continuing 

participation on the Council. Members who cannot participate in a Council meeting must provide 

advance notice to the presiding Chair. In the case of regular non-attendance without adequate 

justification, the Chair may bring this to the Council for decision and action.  

 

ARTICLE 4: COMMITTEES  

 

Section 4.1: Standing/Permanent Committees. For the purposes of conducting the business of the 

Council, the standing committee is the permanent legislative/decision-making body which maintains 

oversight of the Council. 

Section 4.2: Sub Committee: This is a long-term working group that reports to the 

Standing//Permanent Committee and designed to address important issues related to their mandate. 

Members of the Subcommittee are K-12 stakeholders and occupy an appointed for two calendar years. 
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Section 4.3: Ad Hoc Committees. The Council shall have such other temporary or short-term 

committees or working groups as may from time to time be designated by resolution of the Council for 

any purpose consistent with the mission of the Council.  

Section 4.4: Limitation on Powers of Committees. No committee shall have the power to amend the 

Bylaws of the Council or adopt a standard operating procedure on behalf of CEHD. 

 

ARTICLE 5: COUNCIL LEADERSHIP  

 

Section 5.1: General Powers. The business, property, and affairs of the Council shall be managed by 

CEPP leadership. The affairs of the Council shall be managed by the Chair, and directed by the Director 

of Educator Preparation and School Partnerships (DEPSP) - under the advisement of the Associate Dean 

for Academic Affairs in CEHD and the Assistant Dean of Undergraduate Studies. The DEPSP is an 

appointed position and the Chair and Vice Chair are the two elected positions of the Council. 

Section 5.1.1: Chair. The Chairperson of the Council will be a program leader of an educator 

preparation program within CEHD elected by the membership. The Chair is the chief executive of the 

Council, its principal spokesperson, and presiding officer for meetings. The Chair must ensure the 

continuous vitality of the Council and offer active attention and leadership toward fulfillment of the 

Council’s mission. The term of the Chair’s office is for two (academic calendar) years. Upon completion 

of his or her term, the Chair is not eligible for the Vice-Chair position. If a sitting Chair resigns from 

membership in the Council, or is ineligible to continue to the end of a term of service on the Council, 

she or he vacates the office of Chair in which case the Vice-Chair will assume the Chair’s role.  

Section 5.1.2: Chair’s Role. The principal role of the Chairperson of CEPP is to manage, provide 

leadership, and act as the communicator for CEPP where appropriate. The Chairperson is the direct 

liaison between the CEPP and CEHD; through the Assistant Dean for Undergraduate Education and the 

Associate Dean of Academic Affairs.  The concept of separation of the role of the Chairperson from that 

of the CEHD administration implies that the Chairperson should be an independent voice on behalf of 

CEPP and free from any interest which could interfere with the Chairperson’s nonpartisan judgment. As 

the point of contact for the Council, the duties and responsibilities of the Chairperson are to:  

1. Act as a liaison between CEHD leadership and the Council;  

2. Provide independent advice and counsel to the Council;  

3. Keep abreast generally of the activities of the CEPP and its management;  
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4. Ensure that the Deans are properly informed and that sufficient information is provided to enable 

them to form appropriate program decisions;  

5. Establish the agendas for meetings of CEPP;  

6. Act as convener and voting member at the meetings of CEPP;  

7. Recommend an annual schedule of the date, time and location of CEPP meetings;  

8. Review and sign minutes of CEPP meetings;  

9. Sit on other Committees of CEPP where appropriate as determined by the Council; 

10. Call special meetings of CEPP where appropriate. 

Section 5.2: Vice-Chair. The Vice-Chair will be a program coordinator of an educator preparation 

program and shares the same responsibilities as the Chair for the vitality of the Council and is also 

eligible to serve as chair of any standing committee. The Vice-Chair is the Chair-Elect of the Council. 

The Vice-Chair shall perform such other duties as from time to time may be assigned by the Chair or by 

the Council. In the temporary absence of the Chair, the Vice-Chair shall perform the duties of Chair, and 

when so acting, shall have all the powers of and be subject to all the restrictions upon the Chair. The 

term of office is for two academic years as the Vice-Chair/Chair-Elect, followed by two (academic 

calendar) years as Chair (ratified in an election).  

In the event of the Chair’s incapacitation or refusal to act, the Vice-Chair shall assume the office 

of Chair until the next regular election. At that time the Chair-Elect will formally become the Chair. If a 

sitting Vice-Chair resigns from membership in the Council, or is ineligible due to the end of a term of 

service, she or he vacates the office of Vice-Chair of the Council in which case the Council will elect a 

new Vice-Chair to complete the term from among the members of the Council.  

Section 5.3: Election of Chair and Vice-Chair. There are two elected leadership positions: Chair and 

Vice-Chair. The Council elects the Chair and Vice Chair from among its own members during the last 

Council meeting of the academic year or as vacancies arise. 

Section 5.4: Assistant Dean of Educator Preparation and School Partnerships (ADEPSP). In 

addition to representing CEHD at all local, state, national and international meetings, the chief role of 

the ADEPSP is to direct and shape the vision of CEPP. In this way the ADEPSP works with educator 

preparation program leaders, advisory groups, field placement officers, Educator [Teacher] Certification 

Coordinator for the CEPP, and the Associate Dean for Academic Affairs to develop the most appropriate 

frameworks for program leaders in meeting the needs of education candidates. In this capacity, the 

ADEPSP: 
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• assists the many education program and certificate areas in the four Departments (Teaching 

Learning and Culture; Educational Psychology, Educational Administration and Human 

Development; and Health and Kinesiology) within CEHD, by providing recommendations and 

guidance in tackling grand curriculum challenges related to alignment, training needs, and 

program delivery to ensure certification compliance with Texas Administrative Codes.  

• builds and maintains cogent practices that support productive school-university partnerships with 

local education agencies (LEAs) in a 35-mile radius within the state of Texas. 

The ADEPSP is a full-time faculty member in CEHD, with an appointed position of four years, who 

reports to the Associate Dean for Academic Affairs. The ADEPSP is an ad hoc, non-voting member of 

CEPP. 

Section 5.4: Secretary. The College Certification Officer also serves as the Secretary for the Council.  

The Secretary is responsible for the documentation and communication of the activities of the Council. 

The secretary is the primary administration officer of the Council and provides the links among the 

Council, members, and CEHD administration. Among the Secretary's tasks are to prepare agendas, 

control and distribute minutes, and receive and disseminate correspondence to and from the Council. 

The Secretary is an ad hoc, non-voting member of CEPP. 

The specific duties include but are not limited to: 

• Maintain records of the Council and ensure effective management records; 

• Manage minutes of Council meetings, and ensuring minutes are distributed to members shortly 

after each meeting; 

• Development of the agenda in consultation with other committee members and distribution prior 

to the meeting; 

• Is sufficiently familiar with documents to note applicability during meetings; 

Ensure that the records of the Council are maintained as required and made available when required by 
authorized persons. These records may include founding documents, lists of committee members, Council 
meeting minutes, EPP certification data, and other official records. 
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Appendix C:  

CEHD as the Educator Preparation Program (EPP) Entity 
Coordination of Responsibilities 

 
 

The College of Education and Human Development (CEHD) is the Educator Preparation Program (EPP) entity at Texas A&M 

University - as defined by the Texas Education Agency (TEA). Under the Texas Administrative Code (TAC) §228.10-14, with the 

endorsement of the State Board for Educator Certification (SBEC), the CEHD is an approved EPP entity and has the authority to 

recommend candidates in one or more educator certification classes or categories. As an entity, CEHD has the legal authority to offer 

certifications for initial teacher, professional, and secondary teacher education programs. 

 

PURPOSE: The purpose of this document is to differentiate the responsibilities of the EPP/CEHD and the certification program areas. 

The ultimate goal is to improve coordination among the program areas and EPP, enhance the uniformity in reporting, and ensure 

CEHD’s vision. Therefore, responsibilities that are directly related to the recommendation of candidates for certification, which 

includes governance, assessment / evaluation, data management, and continuous improvement/program management, are directed by 

the EPP/CEHD – which are facilitated by the Assistant Dean of Educator Preparation Programs and School Partnerships and the 

Certification Officer. Further, it is the charge of the program areas to guide decisions related to student selection, curriculum 

development and field placement. 
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Table 1 

Responsibilities of the EPP/CEHD and the program areas / classes 

Topic TAC EPP’s Responsibility Class / Program Area’s 
Responsibility 

1. Governance §228.20 (b)  The preparation of educators shall be a collaborative effort among public 
schools accredited by the Texas Education Agency (TEA) and/or TEA-
recognized private schools; regional education service centers; 
institutions of higher education; and/or business and community 
interests; and shall be delivered in cooperation with public schools 
accredited by the TEA and/or TEA-recognized private schools. An 
advisory committee with members representing as many as possible of 
the groups identified as collaborators in this subsection shall assist in the 
design, delivery, evaluation, and major policy decisions of the educator 
preparation program (EPP). The approved EPP shall inform each 
member of the advisory committee of the roles and responsibilities of 
the advisory committee and shall meet a minimum of once during each 
academic year. 
 

1. Spearhead  Council for Educator Preparation Programs (CEPP) 
2. Create handbook for CEPP 
3. Recruit P-12 and community members 
4. Set guidance for selection of District partners 

• Program area leaders 
are members and/or 
officers of CEPP  
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2. Assessment 
and Evaluation 

§228.40(a 
and d)  

To ensure that a candidate for educator certification is prepared to 
receive a standard certificate, the educator preparation program (EPP) 
shall establish benchmarks and structured assessments of the candidate's 
progress throughout the EP 
 
An EPP shall determine the readiness of each candidate to take the 
appropriate certification examination of content, pedagogy, and 
professional responsibilities, including professional ethics and standards 
of conduct. An EPP shall not grant test approval for a certification 
examination until a candidate has met all of the requirements for 
admission to the EPP and has been contingently or formally admitted 
into the EPP.  
 
The EPP shall provide global benchmarks for all programs to use as a 
guide, as a minimum requirement. 
 

• Monitor candidates’ 
progress in accordance 
with expectations for 
certification. 

• Develop an internal 
system for fitness for 
the profession (e.g. 
disposition 
assessment/survey) and 
program-specific 
benchmarks to 
determine candidates’ 
readiness. 

3.Data §228.40 (f) An EPP shall retain documents that evidence a candidate's eligibility for 
admission to the program and evidence of completion of all program 
requirements for a period of five years after a candidate completes, 
withdraws from, or is discharged or released from the program. 

• Program area leaders 
and staff are 
responsible for the 
collection, 
management, and 
timely submission of 
program data that is 
consistent with the 
EPP’s guidance.  
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4.Continuous 
Improvement 
 
 
 
 
 
 
 
 
4a.Required 
Information, 
Surveys, and 
Other Data 

§228.40(e)  For the purposes of EPP improvement, an entity shall continuously 
evaluate the design and delivery of the EPP components. 
 
The EPP shall collect and evaluate performance data, scientifically-
based research practices, and the results of internal and external 
feedback and assessments for program improvement. 

• Program areas will 
maintain program 
records and ensure 
availability for EPP 
review. 

§229.3(3)  Educator preparation programs (EPPs), EPP candidates, first-year 
teachers, new teachers, beginning teachers, field supervisors, 
administrators, mentors, site supervisors, and cooperating teachers shall 
provide to the Texas Education Agency (TEA) staff all data and 
information required by this chapter, as set forth in subsections (e) and 
(f) of this section. 

• Program leaders to 
supply the timely 
submission of data to 
the College data 
management system 
and upon the request of 
the EPP/CEHD. 

5.Student 
Selection / 
Admissions 

§228.20 (g) Each EPP must develop and implement a calendar of program activities 
that must include a deadline for accepting candidates into a program 
cycle to assure adequate time for admission, coursework, training, and 
field-based experience requirements prior to a clinical teaching or 
internship experience. If an EPP accepts candidates after the deadline, 
the EPP must develop and implement a calendar of program activities to 
assure adequate time for admission, coursework, training, and field-
based experience requirements prior to a clinical teaching experience or 
prior to or during an internship experience. 

• Program leaders will 
utilize an appropriate 
application process w/ 
rubric for admission 
and calendar of 
activities to identify 
and prepare qualified 
candidates 

6.Curriculum 
 
 
 
 
 
 
 

§228.35 (b 
and c) 

An educator preparation program (EPP) shall provide coursework and/or 
training to adequately prepare candidates for educator certification and 
ensure the educator is effective (for classroom and professional 
certificate-seekers). 

• The identification/ 
selection, and 
implementation of the 
coursework for the 
program is the 
responsibility of faculty 
within the program 
area, as directed by 
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6a.Training 

program leadership and 
the Department 
Head(s) 

§228.3(1-3) EPP shall ensure the following training opportunities, using evidence 
based content and approaches,  are available for students in all program 
areas (1) orchestrate he code of ethics and standard practices for Texas 
educators, (2) instruction in detection and education of students with 
dyslexia; 228.3, and (3) instruction regarding mental health, substance 
abuse, and youth suicide, as indicated in the TEC, 

• Leaders and staff to 
serve on sub or ad hoc 
committees of CEPP to 
identify, select, and/or 
evaluate evidence-
based training curricula 
for CEHD 

7. Field 
Placement 

§228.35(g) 
and (h). 

This section of TAC requires that “supervision of each candidate shall 
be conducted with the structured guidance and regular ongoing support 
of an experienced educator who has been trained as a field supervisor. 
Supervision provided on or after September 1, 2017, must be provided 
by a field supervisor who has completed TEA-approved observation 
training” on The Texas Teacher Evaluation and Support System (T-
TESS). 

The EPP is responsible for providing mentor, cooperating teacher, 
and/or site supervisor training that relies on scientifically-based 
research, but the program may allow the training to be provided by a 
school, district, or regional education service center if properly 
documented. 

1. Determine the training protocol for  the university supervisors 
2. Select the instrument for the university supervisor 
3. Determine the training protocol for the cooperating teacher/mentor 
 
 

• Identify school districts 
for field placements 
and ensure MOU is 
filed w/College 

• Identify T-TESS-
trained University 
Supervisors  

• Ensure the University 
Supervisor holds 
required certifications   

• Ensure all cooperating 
teachers are qualified 
per TEA code and 
receive evidence-based 
training 
 

 


