EDCI 684 Professional Internship
Department of Teaching, Learning, and Culture
Texas A&M University
Date: ___________________

ID Number:

_____________________

Name: _________________________________________________________
Address: _____________________________
Street
Apt. #
City: _________________

Phone: (_____)____________

State:____________

Zip Code:_____________

Coordinating Agency: _____________________________________________
Address: _____________________________
Street
City: _________________

Phone: (_____) ____________

State: ___________

Semester/ Year: ______________________

Zip Code: _____________

Credit Hours: ______________

************************************************************************
I.
GOALS OF THE INTERNSHIP PROGRAM
1. Provide qualified assistance to cooperating agency programs.
2. Provide opportunities for cooperating institution to share in preparation of a
professional in the field.
3. Stimulate interaction of the cooperating agency and the Curriculum and
Instruction program.
4. Stimulate growth of professionalism on the part of the cooperating agency.
5. Enable the internship participant to benefit from lessons learned by the
sponsoring agency.
6. Provide the internship participant with experience in carrying on functions and
responsibilities in applied educational technology settings.
7. Develop leadership skills.
8. Assist the internship participant to translate theory into practice.
9. Assist the internship participant in the acquisition of knowledge about varied
functions of curriculum and instruction.
10. Provide the internship participant with experience, reference
recommendations, and professional contacts.
11. Develop the internship participant’s human relations skills and abilities.
12. Improve personal confidence.
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II.

POSITION/WORK EXPERIENCE
A. The Curriculum and Instruction program will:
1. provide for coordination and program guidance.
2. provide consultation on institutional problem related to the internship
experience.
3. remove the internship participant if he/she does not fit the program of
the cooperating agency.
4. provide any appropriate visitations to the field agency by the faculty
member supervising the internship participant’s program.
5. provide leadership in coordination and planning procedures.
6. grant academic credit where applicable.
B. The Cooperating Agency will:
1. abide by agreement with the internship participant and the University.
2. participate in internship development conferences and planning
procedures.
3. provide supervision, guidance, and direction to the internship
participant.
4. provide meaningful and varied work experiences.
5. assist in meeting the objectives of the practicum program.
C. Work Experience:
After an appropriate introductory period, the student will begin to engage in a
variety of work experiences related to administration and function of the
agency in which he/she is working.
The internship participant will be under the direction and guidance of the
agency representative who will provide meaningful and relevant work
experience designed to enhance and build upon course work, theoretical
foundations, and practical applications.
A variety of experiences is desired to expose the internship participant to as
many professional activities as feasible during the work with the cooperating
agency.
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The following sections are to be completed after consultation with the
agency representative and the faculty supervisor.
D. Specific Goals and Duties of Internship Participant:

E. Financial Remuneration (if any):

F. Work Schedule: Duration and Hours per Week:

G. Reporting
The internship participant will submit a formal written summary of the nature
and results of the internship. A log of activities will accompany the final
report. An oral report will be given to the internship participant’s supervisor
and no grade will be given until the report has been filed.

NOTE: A final written report, graded by the Supervisor, will be
filed permanently with this application form.
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III.

TERMINATION
By the Agency:
The agency reserves the right to terminate the internship participant’s
appointment if the internship participant does not meet the normal work
requirements of the agency, or if the agency (upon clear evidence) feels that
the internship participant’s presence would be detrimental to the best interests
of the agency.
By the University (Curriculum and Instruction Program):
The University reserves the right to cancel the internship participant’s
appointment (upon clear evidence) that the work experiences do not contribute
to the internship participant’s professional competencies, or if the internship
participant’s personal actions are deemed to be a source of embarrassment or
detrimental to the best interests of the University or cooperating agency.

Signatures of Approval (Please print or type the name under each signature):
Internship Participant:

TLAC Faculty Advisor:

Agency Supervisor:

Department Head:
Dr. Michael de Miranda
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